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Trabajo: Tomar una de las secciones del programa, hacer una revisión de la literatura, resumirla, y discutir (posibles) aplicaciones a Chile.  A entregar el último día de clase.  Los temas serán acordados con el profesor antes de la segunda semana de pruebas.  

(  Lecturas Obligatorias

0. Introducción

(Adam Smith, The Wealth of Nations, Cap. 10

(G. Becker (1975) The Economic Approach to human Behavior pp. 3-14.

( J.D.Angrist and Krueger. (1999) "Empirical Strategies in Labor Economics" in the Handbook of Labor Economics, Vol. 3A, O. Ashenfelter and D. Card, eds. Amsterdam: Elsevier Science.

I. Equilibrio de Mercado y Temas Conexos

a. Diferencias Igualizantes

(S. Rosen, "The Theory of Equalizing Differences," in Ashenfelter and Layard (eds.), Handbook of Labor Economics. 

S. Rosen (1974) "Hedonic Prices and Implicit Markets: Product Differentiation in Pure Competition" Journal of Political Economy, Vol. 82.1 (January-February), pp. 34-55.

S. Kahn and Lang (1988) "Efficient Estimation of Structural Hedonic Systems" International Economic Review, Vol. 29.1 (February), pp. 157-66.

C. Brown. (1980) "Equalizing Differences in the Labor Market" Quarterly Journal of Economics, Vol. 94.1 (February), pp.113-34.

*J. Roback, "Wages, Rent and the Quality of Life" JPE, December 1982.

b. Capital Humano

( R. Willis, "Wage Determinants: A Survey and Reinterpretation of Human Capital Earning Functions," in Ashenfelter and Layard (eds.) Handbook of Labor Economics.

G. Becker, Human Capital, 2nd or 3rd edition.

J. Heckman., L. Lochner and P. Todd. "Fifty Years of Mincer Earnings Regressions," Working Paper, 2000.

C. Sapelli. "Tasas de Retorno en Chile", Mimeo 2002.

c. Entrenamiento y Políticas Públicas

( R. Lalonde (1994). "The promise of Public-Sector Sponsored Training programs," The Journal of Economic Perspectives, Winter 1995.

K. Couch, (1992). "New Evidence on the Long-Term Effects of Employment Training Programs." Journal of Labor Economics. 10 (4): 380-388.

d. Discriminación

Altonji, Joseph and Rebecca Blank. "Race and Gender in the Labor Market", in Handbook of Labor Economics Vol 3 (1999).

Neal, Derek and William R. Johnson. "The Role of Premarket Factors in Black-White Wage Differences". Journal of Political Economy 104 (October 1996): 869-85.

e. Autoselección y distribución del ingreso

( A. Roy, "Some Thoughts on the Distribution of Earnings," Oxford Economics Papers, 1953.

( Neal, Derek and Sherwin Rosen. "Theories of the Distribution of Earnings." In Handbook of Income Distribution, 2000.

R. Willis and S. Rosen, "Education and Self-Selection," JPE, 1979.

S. Rosen, "The Economics of Superstars," AER, 1981.

G. MacDonald, "The Economics of Rising Stars," AER, March, 1988.

S. Rosen, "Authority, Control and Distribution of Earnings," Bell J. Econ., 1982.

Keane y Wolpin, "The Career Decisions of Young Men." Journal of Political Economy, June 1997.

J. Bound and G., Johnson "Changes in the Structure of Wages during  the 1980s: An Evaluation of Alternative Explanations," American Economic Review, 1992. 

C. Juhn, K. M. Murphy and  B. Pierce, "Wage Inequality and the Rise in Returns to Skill," JPE, 1993.

V. Ramey and G. Borjas, "Foreign Competition, Market Power and Wage Inequality," QJE, 1995.

L. Katz and K. Murphy, "Changes in Relative Wages, 1963-1987: Supply and Demand Factors," Quarterly Journal of Economics (Feb. 1992), pp. 35-78.

D. Autor, L. Katz, and A. Krueger, "Computing Inequality: Have Computers Changed the Wages Structure? NBER Working Paper Nº 5956.

A. Krueger, "How Computers Changed the Wages Structure: Evidence from Microdata 1984-1989," Quarterly of Economics, (Feb. 1993), pp. 33-60.

J. Dinardo and J. Pischke, "The Returns to Computers Revisited: Have pencils Changed the Wages Structure Too? Quarterly Journal of Economics (Feb. 1997), pp. 291-304.

G. Solon, "Intergenerational Income Mobility in the U.S.," AER, 1992.

II. Demanda de Trabajo

a. Teoría Neoclásica y Extensiones

(Hamermesh, Labor Demand, Princeton University Press, 1993, ch. 2, 3, 6, 7.

D. Hamermesh , "Demand for Labor in the Long Run," Handbook of Labor Economics.

S. Nickell, "Dynamic Models of Labor Demand," Handbook of Labor Economics.

W. Oi, "Labor as a Quasi-fixed Factor," Journal of Political Economy, (1962), pp. 538-555.

b. Salario Mínimo

( Kennan, John “The Elusive Effects of Minimum Wages” Journal of Economic Literature, December 1995

C. Brown, "Minimum Wages, Employment, and the Distribution of Income," in O. Ashenfelter and D. Card, eds., Handbook of Labor Economics, Vol. 3B, 1999.

D. Card (1192) "Using Regional Variation to Estimate the Effects of the Federal Minimum Wage," Industrial and Labor Relations Review, October, 22-37. 

Card, D. y Alan B. Krueger, Myth and Measurement: The New Economics of the Minimum Wage, Princeton University Press, 1995, cap. 2

D. Newmark and W. Wascher, "A Cross-National Study of the Effects of Minimum Wages on Youth Employment," NBER WP Nº 7299, August 1999.

III. Ingresos salariales: Incentivos y el Contrato de Empleo (Personnel Economics)

a. El Problema de Agencia

( D. Parsons, “The Employment Relationship: Job Attachment, Work Effort and the Nature of Contracts,” in The Handbook of Labor Economics, 1986.

*J. Tirole, The Theory of Industrial Organization, Chapter 1.

E. Lazear, "Personnel Economics," MIT Press, 1995.

G. Becker and G. Stigler, "Law Enforcement, Malfeasance and Compensation of Enforcers," J. Legal Stud., January 1974.

M. Jensen and K.J. Murphy, "Performance and Top-Management Incentives," Journal of Political Economy, April 1990.

J. Harbrich, "Risk Aversion, Performance Pay and The Principal-Agent Problem," Journal of Political Economy, 1994.

S. Rosen, "Contracts and the Market for Executives," Werin and Wijkander (eds.) Contract Economics, Blackwell, 1993.

b. Esquemas de Compensación

( R. Gibbons y M. Waldman (1999) "Careers in Organizations: Theory and Evidence," in the Handbook of Labor Economics, Vol. 3B, O. Ashenfelter and D. Card, eds. Amsterdam: Elsevier Science.

( E. Lazear and S. Rosen, “Rank-Order Tournaments as Optimum Labor Contracts" JPE, 1982.

( G. Baker, M. Gibbs y B. Holmstrom, "The Internal Economics of the Firm," Quarterly Journal of Economics, 1994.

( B. Holmstrom y P. Milgrom (1994) "The Firm as an Incentive System" American Economic Review, pp. 972-91.

*Prendergast Canice, “The Provision of Incentives in Firms” Journal of Economic Literature March 1999

E. Lazear, "Why Is There Mandatory Retirement?" JPE, 1979.

B. Holmstrom, "Moral Hazard and Observability," Bell J. Econ., 1979.

S. Rosen, "Prizes and Incentives in Elimination Tournaments," AER, 1986.

T. Holmes y J. Schmitz, "On the Turnover of Business Firms and managers," JPE 1995.

G. Baker, "Incentive Contracts and Performance Measures," JPE, 1992.

J. Zweibel, "Corporate Conservatism and Relative Compensation," JPE, 1995.

M. Harris and B. Holmstrom (1982) "A Theory of Wages Dynamics" Review of Economic Studies, pp. 315-33.

Koretz, Daniel. “Foggy Lenses: Limitations in the Use of Achievement Tests as Measures of Educators’ Productivity,” Journal of Labor Economics, special issue, 2001

Dixit, Avinash. “Incentives and Organizations in the Public Sector: An Interpretative Review,” Journal of Labor Economics, special issue, 2001

IV. Ingresos Salariales en el Tiempo: Movilidad, Matching, Capital Específico y Desempleo

( H.S. Farber, (1999) "Mobility and Stability: The Dynamics of Job Change in Labor Markets," in the Handbook of Labor Economics, Vol. 3B, o. Ashenfelter and D. Card, eds. Amsterdam: Elsevier Science.

Jovanovic Boyan, Firm Specific Capital and Turnover, JPE December 1979

Jovanovic Boyan , Job Matching and the Theory of Turnover, JPE October 1979

*Topel, Robert H. "Specific Capital, Mobility, and Wages: Wages Rise with Job Seniority." Journal of Political Economy 99, no. 1 (February 1991): 145-76.

*Topel, Robert H., and Michael P. Ward. "Job Mobility and the Careers of Young Men." Quarterly Journal of Economics (May 1992): 439-79.

( Neal, D. "Industry-Specific Human Capital: Evidence from Displaced Workers," Journal of Labor Economics, 13 (4), 1995, 653-77.

Farber, Henry S. "The Analysis of Interfirm Worker Mobility." Journal of Labor Economics 12, no. 4 (October 1994): 554-93.

Farber H, y R. Gibbons “Learning and Wage Dynamics” QJE Nov 1996

Gibbons, Robert, Lawrence Katz, Thomas Lemieux, and Daniel Parent. "Comparative Advantage, Learning, and Sectoral Wage Determination,” mimeo University de Montreal (2002).

Gittins J. C. “Multi Armed Bandit Allocation Indices” Wiley 1989

Neal, Derek. "The Complexity of Job Mobility among Young Men" Journal of Labor Economics, April 1999).

IV. Desempleo: Teoría,  Política Pública y la Experiencia de Chile

S. Rosen, "Implicit Contracts: A Survey," JEL, 1985.

( J. Heckman, R. Lalonde and J. Smith (1998), "The Economics and Econometrics of Active Labor Market Policies," forthcoming in The Handbook of Labor Economics, O. Ashenfelter and D. Card, eds., Amsterdam: North Holland, section 6.1, 6.2, 6.3; section 7.3, 7.4; Section 10.1, 10.2.

*C. Sapelli, "Modelos para Pensar el Mercado de Trabajo: Una Revisión de la Literatura Chilena," Cuadernos de Economía, Año 33, Nº99, pp. 251-276, Agosto 1996.

C. Sapelli, "Ajuste Estructural y Mercado de Trabajo.  Una Explicación de la Persistencia del Desempleo en Chile: 1975-1980," Estudios de Economía, Vol. 17, Nº2, Diciembre 1990. 

L. Jacobson, R. LaLonde and D. Sullivan, "Earnings Losses of Displaced Workers," AER, September, 1993.

E. Lazear, "Job Security Provisions and Employment," Quarterly Journal of Economics, August 1990.

B. Bernanke and M. Parkinson, "Procyclical Labor Productivity and Competing Theories of the 

Business Cycle, " Journal of Political Economy, June 1991.

D. Mortensen and C. Pissarides, " Job Creation and Job Destruction in the Theory of Unemployment," Review of Economic Studies 61(3), July 1994, 397-415.

B. Meyer (1992). "Policy Lessons From the U.S. Unemployment Insurance Experiments," National Bureau of Economic Research Working Paper, Nº 4197.

S. Woodbury and R. Spiegelman, "Bonuses to Workers and Employers to Reduce Unemployment: Randomized Trials in Illinois, " American Economic Review, Vol 77, Nº 4, September 1987, 513-530.

B. Meyer (1992). "Unemployment Insurance Benefits and rates," unpublished mimeograph, Northwestern University.

B. Meyer (1990). "Unemployment Insurance and Unemployment Spells," Econometrica, 58(4): 757-782.

C. Davidson and S. Woodbury. "The Displacement Effects of Reemployment Bonus Programs." Journal of Labor Economics, (October 1993): 575-605.

J. Ham and S. Rea (1987). "Unemployment Insurance and Male Unemployment Duration in Canada," Journal of Labor Economics, 5(3): 325-353.

Micco, Camhi, Engel, Dinámica de Empleo y Productividad, Cap. 9 en "Análisis Empírico del Crecimiento en Chile", F. Morandé y R. Vergara ediciones, 1997.

(A COMPLETAR)

VI.
Oferta de Trabajo (Sólo lectura, no se dará en clase)

( J. Pencavel, "Labor Supply of Men: A Survey," Handbook, Ch 1.

( M. Killingsworth and J. Heckman, "Female Labor Supply: A Survey,: Handbook, Ch 2.

Killingsworth, LABOR SUPPLY, Cambridge University Press 1983, Ch 1-4

J. Heckman, "Sample Selection Bias as Specification Error," Econometrica, 1979,153-162.

J. Heckman, "What Have we Learned About Labor Supply in the past 20 Years?" American Economic Review, 83 (May 1993), 116-121.
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